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CHAPTER I
INTRODUCTION AND PURPOSE
I.

INTRODUCTION

The competition among the various states for teachers
has, over the years, become ever more intense.

A good teacher

has been able to choose his jobs more discriminatingly, with
offers coming from several directions and salaries becoming
increasingly more alluring, particularly from those areas
which have experienced the heaviest growth of population and
which cannot produce all the teachers needed from within.
These salaries have, in some instances, amounted to up to
$1000 or more over what districts in the State of Washington
have felt they were willing or able to pay for personnel with
similar education and experience.
As a result of more attractive salaries at times being
available elsewhere, many of Washington's finest teachers
have sought and found employment in other states.

This has

resulted in a severe loss to Washington, as many of these
teachers had been trained in Washington State schools, at the
expense of the taxpayers of Washington.

To be sure, salary

is not the only reason in some cases for making a move.
Intangibles may be involved, such as climate, recreational
possibilities, or nearness of relatives or friends.

The prin-

cipal reason for a move, however, stated to the writer by a
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number of teachers planning a change of teaching location,
has been that of better financial remuneration.
II.

PURPOSE

It was the purpose of this paper to bring to light
some advantages of teaching in the State of Washington not
directly tied to salaries, but certainly affecting the amount
of disposable income the teacher will have after paying certain rather fixed expenses, both during his active teaching
career and after retirement.
A brief study was made of so-called "fringe benefits"
available to workers in industry as a point of comparison
with those the teacher may enjoy.

It will be noted that

industry pays the bill for many benefits available to its
employees, whereas this is not the case with Washington public school districts.

The advantage of the employer helping

with these benefits rather than increasing wages to the worker
and having him pay them himself is that the employer can deduct the expense from his tax bill, and the employee is not
taxed for money expended directly by the employer for his
benefit, as the funds paid on the fringes never show up in
his paycheck.
The teacher finds that industry's interest in its
workers does not rub off on school districts, possibly at
least in part because of no tax advantages to the districts.
In order to at least partially offset higher salaries available
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elsewhere, the teachers of Washington have resorted to group
financing and buying of insurance with resultant lower costs.
Each teacher must take the initiative in order to gain many
of these advantages, although there is evidence that the districts may eventually carry at least a small portion of the
load.

CHAPTER II
THE TREND TOWARD FRINGE BENEFITS IN INDUSTRY
A brief study of non-salary benefits available to the
worker in industry offers a contrast to those available to
the teacher in Washington.

Many of the non-wage benefits in

industry are financed entirely or in part by the employer.
The Social Security Administration estimated that as of December 31, 1958, from 77.2% to 91.7% of all persons covered by
some form of health protection were protected through employee
benefit plans.

The principal advantages of these plans are

that over ninety cents of every dollar is returned in benefits,
compared with fifty cents or less with individual plans, plus
the fact that employer-paid coverage results in a tax advantage.

The employer's contributions are deductible as a busi-

ness expense, and the money expended in such a program is not
actually received by the employee and is therefore not taxable
to him.

Thirdly, group coverage makes it possible to protect

all members of a group, including those who, because of poor
health or for other reasons, could not buy protection individually at a reasonable price or, in some cases, at any
price (2:4).
In a study conducted in metropolitan areas in 1961
and 1962, it was revealed that coverage under some form of
insurance or pension plan was extended to 99 per cent of the
office workers and 97 per cent of the plant workers.

In these
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plans, at least a part of the cost was borne by the employer.
These included plans underwritten by commercial insurance
companies and those provided through union funds or paid
directly by the employer out of current operating funds or
from a fund set aside for this purpose.
Life insurance coverage, available to 95 per cent of
the office workers and to 91 per cent of the plant workers,
was the most common benefit provision.

The most widespread

health insurance provision was for hospitalization, which
covered $4 and 8$ per cent of the office and plant workers,
respectively.

In recent years, the trend has been toward

comprehensive health plans encompassing hospitalization,
surgical, medical, and catastrophe insurance, which is designed
to protect employees when sickness or injury involves expenses beyond the normal coverage of hospitalization, medical,
and surgical plans.

Nearly all workers now covered by hos-

pitalization provisions also have surgical coverage.

Medical

care insurance was extended to 66 per cent of the office workers and 63 per cent of the plant workers.

Catastrophe insur-

ance covered 55 and 26 per cent of the office and plant
employees, respectively.
About four-fifths of the office and plant workers were
covered by sick-leave plans that provide payments during illness or accident disability.

In addition to this, sickness

and accident insurance covered 64 per cent of the plant workers and 40 per cent of the office workers.

As a result, some
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workers were actually covered by both paid sick leave and
sickness and accident insurance.

Private retirement pension

plans were available to 78 per cent of the office workers
and 68 per cent of the plant workers (1:293-299}.
It may come as a shock to some teachers to learn that
in 1961, fringe benefits amounted to 23.6 per cent of the
payroll in all manufacturing industries and 27.l per cent of
the payroll in all non-manufacturing industries.

They may

wish to compare this with what their own school districts are
paying out for them (3:80-81).

CHAPTER III
PEMCO AUTO INSURANCE
PEMCO, the shortened form of Public Employees' Mutual
Casualty Company, got its start in 1949 by the management of
the Washington Teachers' Credit Union as the insurer of autos
financed by the Credit Union.

By 1950, it gained endorsement

by the Washington Education Association as the insurer of
automobiles owned by WEA members.

This brought about a split-

up of PEMCO, Public Employees' Mutual Casualty Company being
the company for WEA members and Public Employees Mutual Insurance Company insuring autos at a slightly higher rate belonging to teachers who, for one reason or another, failed to join
WEA.

The Insurance Company also now insures the general pub-

lic.
Advantages .2f. PEMCO.

There are several advantages to

the teacher in insuring with PEMCO rather than with competing
companies.

Rates are consistently among the lowest offered

in the State of Washington.

Continuous comparisons are made

with rates of other companies operating in the State.

There

is a very low extra premium for high liability limits.

For

example, in the cities of Yakima and Ellensburg, as well as
others, the premium for bodily injury liability of $10,000
per person and $20,000 per accident, with $5,000 property
damage liability often referred to as 10-20-5, is $29.40
annually.

For 50-100-10, the premium climbs to $34.20, an

increase of $4.90 (9).

In comparison, most companies, using

the merit rating system, would charge about $35.00 for 10-20-5
for adult drivers with excellent driving records, but for
50-100-10 the premium jumps to $42.90, a spread of $7.90 (8).
If an insured has an accident, the premium goes up.

PEMCO's

rates remain the same even after an accident.
An additional saving is made to the young teacher, as
PEMCO makes adult rates available to male WEA members at age
23, rather than the usual 25.

This can mean a saving of

about $100 to the young unmarried driver on liability coverage
alone.

Additionally, a $50 diminishing deductible collision

is available.

This diminishes to $40 deductible at the end

of the first year the insured is accident-free, $30 deductible
the next year, and so forth, so that at the end of five years
of accident-free driving while insured with the company,
there exists $0 deductible collision coverage while the $50
deductible rate remains.

This means that should the insured

have an accident, he will need to expend no money, no matter
which party is at fault.
Low rates mean little if claims service is not up to
standard.

This is a talking point for agents selling insur-

ance sold at higher premiums, and, in some cases, is quite a
valid argument.

PEMCO has striven to overcome the claims

service stigma and, according to glass company and body shop
managers interviewed by the writer, has done the job quite
well.
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It would be expected that since PEMCO is written for
Washington State residents only that claims service in other
parts of the United States and Canada might be difficult to
obtain.

This potential problem has been solved by allowing

policyholders 24-hour, seven-day-per-week collect telephone
claims service from any part of the United States or Canada.
Upon receiving notification of claim, the company assigns to
the case an independent adjuster located in the area of the
accident {7:33-34).

This has resulted in quite an efficient

claims-handling routine.

It is to be expected that somewhere

someone will be unhappy with the way his case is handled, but
over the years, this method has proven successful.
An actual instance was related to the writer.
insured and his wife were fishing in Alaska.

A PEMCO

His wife became

quite ill, and he was rushing her to a hospital along what
was little more than a dirt path.

Upon rounding a curve, he

hit an oncoming car, seriously damaging both vehicles.
reaching town, he called Seattle.

Upon

An adjuster was assigned

to the case, and he was presented with a car equal in value
to his own that afternoon.

He paid the deductible amount to

the company upon reaching Seattle.
As added protection to its members, the WEA maintains
a complaint board, which is comprised of members of the WEA
Insurance and Special Services Committee, a layman group of
teachers and administrators.

This committee will hear com-

plaints of WEA members regarding any of the WEA-endorsed

10

insurances and decide on their merits.

It will decide in

favor of the complainant or the company, and the company must
abide by the findings of the committee.

It is significant

that by 1962, only five complaints had been registered against
PEMCO, and all of these had been satisfactorily resolved (7:34).
PEMCO and the Washington Teachers' Credit Union are
under the same management ani are housed in the same building.
Because of this, applications for auto loans and transfers of
insurance can be made at the same time when the applicant is
insured with PEMCO, saving legwork on the part of the insured
and providing faster service.
A point worth consideration is a company's willingness
to continue coverage for an insured should trouble arise.

This

is a theme song of many agents who declare that a person gets
what he pays for, and it has some justification.

Some com-

panies have been known to include a check in payment of a
claim and a cancellation notice in the same envelope.

PEMCO

does not accept the business of everyone who applies, but
once he becomes an insured, he may be assured that an unjust
cancellation is not in the offing.

Of course, should the

insured be convicted of drunken driving or hit-and-run driving,
he can expect a cancellation notice shortly thereafter, as
this is the practice of the insurance industry as a whole.
The writer recently discussed the problem of unjust
cancellations with a special agent of a company which is a
member of the National Bureau of Casualty Underwriters, a
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group which has standardized rates considerably above those
of the low-rate companies.

The gentleman has had consider-

able experience in the insurance industry, having been in
the employ of several companies in various capacities.

Upon

being asked about his views regarding cancellations of lowrate companies as compared with those of Bureau companies,
he stated that he felt that only PEMCO and the low-rate
affiliate of another Seattle-based company could match the
record of the Bureau-affiliated firms.
PEMCO issues only annual policies and automatically
renews them about thirty days before expiration, a policy not
followed by many companies.

This leaves no chance for lapse

of coverage because of failure of the agent to order renewal.
Coverage will be maintained as long as the policyholder remains acceptable to the company and pays his premium.

As

several payment plans are available, there is no difficulty
in having to pay a full annual premium at one time, and with
annual policies the insured can be certain that he will not
face a rate increase at least until the next renewal date a
year later.
It is difficult to obtain insurance after a person
attains age 65.

PEMCO allows its insureds to continue cover-

age at the VIBA rates after retirement, even though active WEA
membership is no longer held.

If an insured leaves teaching

prior to retirement age, he may have his insurance transferred
to the non-WEA PEMCO, Public Employees' Mutual Insurance
Company.
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Some states and provinces require limits of liability
insurance to satisfy their Financial Responsibility Acts
which are somewhat different from those required in the State
of Washington.

To compensate for this difference, PEMCO guar-

antees to its insureds that no matter what liability limits
they have paid for, they will have coverage to at least satisfy the financial responsibility requirements of any state
or province in which they travel.

An immediate example of

this is British Columbia, which requires a $25,000 single
limit liability policy as minimum coverage.

This means that

the insured must carry bodily injury limits of $25,000 per
person and a total of $25,000 per accident, with $25,000
property damage liability.

The number of single limit auto

policies written in the United States is comparatively few,
and PEMCO does not issue them, but it will issue a liability
card to the insured traveling in British Columbia verifying
adequate liability limits.
Many people prefer to have their insurance matters
handled by one company, rather than spreading it, with the
resultant possibility of overlaps or gaps in coverage.

PEMCO

answers this need with low-cost fire and homeowners policies
as well as other personal lines, such as boat coverage, personal liability, and floaters of various types.

These lines

deviate from standard rates by at least twenty per cent.

In

the fall of 1963, the company will institute a new line of
life insurance to more fully complete the lines of personal
insurance desired.

CHAPTER IV
WASHINGTON TEACHERS' CREDIT UNION
The Washington Teachers' Credit Union is a non-profit
organization established to promote thrift among its teacher
members in borrowing and saving.

It is sponsored, chartered,

and audited by the State of Washington.
The Credit Union offers a seeming impossibility, that
of high interest rates to its savers as well as low rates to
its borrowers.
per cent.

Savings placed in the Credit Union draw five

New car loans bear an interest rate of $3.50 per

year per $100 borrowed, the lowest rate offered by any major
credit union in the United States.

Loans using used cars,

furniture, and so forth as collateral are made at $4.00 per
year per $100 borrowed.

Unsecured loans are also available,

bearing a rate of $5.00 per year per $100.

All of these

rates are based on "add-on" interest, rather than on the
declining balance (7:20).

Converted to simple interest,

these rates become 7.104%, 8.808% and 11.268% respectively.
It should be noted that bank rates are figured the same way
as those of the Credit Union.

An individual borrower may

make a loan or loans of up to $5,000, providing he has demonstrated his ability to repay and has enough collateral.

An

individual may borrow up to three months' gross salary without
the use of collateral.
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The Credit Union specializes in prompt service, although a great deal of its business is handled by mail.
Because the Credit Union and PEMCO Insurance are located in
the same building, a loan and insurance application or transfer can be handled at the same time, saving unnecessary steps.
In addition to offering facilities for saving and
borrowing, the Credit Union offers a counseling service to
assist its members in cutting down on unnecessary indebtedness.

Not all teachers, it seems, are wise in the ways of

handling their personal finances.

The Credit Union advocates

saving money for many consumer purchases rather than buying
on credit.

It publishes the Teacher's Money Handbook to help

to educate teachers in wise handling of their money.
The Teachers' Benefit Fund had its origin in 193g when
a man died owing the Credit Union $500.

His widow had little

money, and the Credit Union was faced with the choice of
donating $500 or of collecting the money due.

It did collect

the $500, but neither the Credit Union nor the widow was very
happy about it.

The outgrowth of this was the Teachers'

Benefit Fund, a voluntary organization consisting solely of
Credit Union members, which was designed to eliminate the
need for unhappy circumstances such as that related above.
Membership is not automatic in the Benefit Fund; a
person must sign a Benefit Fund membership application card
and submit $1 to join.
joins the Credit Union.

Often this is done when the teacher
In order to maintain membership, one
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must have a Credit Union membership and pay annual Benefit
Fund assessments of a maximum of $5 annually.
The Benefit Fund makes one of the following payments,
whichever benefit is greatest, in the event of death of the
member:
1.

A minimum payment of $500, even though the
member may owe the Credit Union nothing and
has as little as $5.00 in savings.

2.

The Credit Union loan is paid in full.
The member's savings are doubled, up to a
$3,000 contribution by the Benefit Fund.

In addition to this, if the member is disabled while owing
the Credit Union money, his loan payments up to $100 per
month are made for him for a maximum of two years.

Nothing

is paid for the first sixty days, but if he is disabled on
the sixty-first day, payments are made retroactive to the
inception of the disability.

It can be said that the member

has the equivalent of at least ~500 term life insurance, but
his maximum annual payment for it is five dollars (7:30-31).
It probably comes as a surprise to no one that the
Credit Union, with its very low interest rates, cannot lend
to everyone who cares to make a loan.

It is empowered to

make loans to public school teachers under contract in the
State of Washington.

Credit Union facilities are extended

to secretaries under contract to public school systems who
have been employed for at least three years.

At one time

the Credit Union made loans quite readily to school custodians, but this practice has been practically eliminated.
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Custodians who have had prior loans and successfully repaid
them generally are given prompt consideration, however.
Teachers employed by parochial schools are not eligible for
Credit Union membership and loan services.

It is important

that a teacher, upon contemplating a loan, be relatively
certain of his stability, as loans are due and payable as
soon as he is no longer under contract to a school district
in the State of Washington.

CHAPTER

V

WASHINGTON NATIONAL SALARY INSURANCE
Washington National Insurance is another of the WEAendorsed insurances.

It indemnifies the insured, up to the

monthly limits selected by him, for salary losses because of
disability resulting from sickness or accident.
begins after the third day of disability.

Payment

Included in the

coverages is paymentfor accidental death, dismemberment, or
loss of sight, the benefits being awarded on the basis of
severity of loss.

Double indemnity is allowed for bodily

injury incurred as a result of specified listed perils.

If

the insured requires hospitalization, the monthly indemnity
is doubled during his stay up to two months.

A special note-

worthy feature of the policy is that the indemnities are
increased by ten per cent per year for accidental death, dismemberment, or loss of sight each consecutive annual renewal
of insurance, until a one-hundred per cent increase is in
effect.
Advantages of Washington National.

There are several

advantages in insuring with Washington National.

The policy

is very low in cost because of the mass-buying power of WEA.
Because this is a group policy, the master policy being held
by WEA, no medical examination is required of the teacher in
order to obtain coverage.

This is extremely important, as

many teachers currently enjoying the benefits of this policy
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would not be able to do so if they were required to submit
to an examination as many companies writing similar policies
for individuals would request.

The policy is non-cancellable

and guaranteed renewable as long as WEA continues to endorse
the plan and hold the master policy.

The importance of this

is that no individual member can be arbitrarily cancelled as
a result of more claims than the company feels it is willing
to pay.
The company is noted for prompt payment of claims;
however. in the event of a disagreement between the insured
and the company regarding payment of a claim. the WEA Insurance and Special Services Committee. previously mentioned.
may be asked to make a ruling. and the company must abide
by its findings.

If the insured leaves WEA membership. he

has the privilege of converting to an individual policy with
Washington National {13).

CHAPTER VI
WEA MEDICAL AND LIFE INSURANCE PACKAGE
The WEA Medical and Life Insurance policy is actually
two policies combined into one package.

The medical portion

is underwritten by Washington Hospital Service Association,
more popularly known as Blue Cross, while the life insurance
portion is handled by Occidental Life Insurance Company of
California, the ninth largest life insurance company operating in the United States.

The insured has no option of

carrying one of these coverages without the other, as they
are written as a package, and the premium paid includes both
portions.

Because of their obvious differences, the two

portions of this program will be treated separately here.
I.

BLUE CROSS

The Washington Hospital Service Association, or Blue
Cross, is a non-profit agency established by the hospitals
of Washington and Alaska to sell their services to the public on a prepaid basis.

It is associated with other regional

Blue Cross plans in the United States and Puerto Rico.

Most

of these Blue Cross plans have reciprocal agreements, which
means that an insured and his family have available to them
benefits throughout the United States similar to those
offered in the two states served by the local Blue Cross
affiliate.

Should an insured or member of his family be
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confined to a hospital somehow not affiliated with a Blue
Cross unit, Blue Cross allows payment of eighty per cent of
the normal benefits allowed when confinement is in a Blue
Cross-affiliated hospital.
Principal benefits under the basic Blue Cross plan.
Up to $20 per day for use of a hospital room.
Use of operating and cast rooms.
3. Anesthesia supplies and use of anesthetic
equipment.
4. Administration of anesthesia by a regular
hospital employee.
5. Cast materials, splints and dressings.
6. Drugs, biologicals and solutions necessary
while the patient is in the hospital.
7. Administration of blood plasma.
8. Oxygen and administration equipment.
9. Laboratory examinations, X-ray examinations,
electrocardiograms, basal metabolism tests,
physiotherapy, and hydrotherapy.
10. Out-patient care for accidental injury.
11. Maternity benefits of $100 for hospital and
$75 for physician.
12. Medical benefits of $3 per day for a physician's
visits when hospitalized.
13. Professional anesthesia benefit for anesthesia
administered by a physician anesthesiologist,
based on $15 the first hour and $2.50 each
additional fifteen minutes.
14. Surgical benefits according to a schedule of fees.
15. X-ray or radium therapy in lieu of surgery for
malignant conditions.
16. Doctor's office calls at $3 per call and home
calls at $5 per call--subscriber to plan only.
17. X-ray and laboratory examinations not requiring
hospital confinement up to $35 per insured per
calendar year.
18. Ambulance expenses up to $25 per disability requiring ambulance transportation.
19. Supplemental accidental benefits up to $300 in
addition to regular benefits provided (11).
1.
2.
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Principal benefits under Major Medical Endorsement
issued to WEA members:
1.

2.

3.
4.
5.
6.
7.
$.

9.
10.
11.
12.

Services furnished by a hospital except those
charges for services of a personal nature such
as radio, telephone, and private room charges
exceeding the minimum rate for semi-private
(two-bed} accommodations.
Services rendered by a physician and surgeon.
Professional nursing service.
Anesthetic supplies and administration of
anesthesia by anesthetist.
X-ray, radium, and radioactive isotope therapy.
Services of a physician and surgeon or physical
therapist in connection with physical therapy
treatments.
Diagnostic X-ray and laboratory services required
for treatment of illness or accident.
Services of an ambulance for local service
to or from a hospital.
Drugs and medicines directly related to the
treatment of illness or injury and requiring
a prescription and dispensed by a licensed
pharmacist or physician and surgeon.
Artificial limbs or eyes, casts, splints,
trusses, braces, crutches, and other similar
appliances.
Rental of a wheel chair, hospital type bed,
iron lung, or similar equipment required as
a result of illness, disease, or injury.
Blood transfusions, including cost of blood or
plasma.

Principal provisions of Major Medical Endorsement:
1.

2.

3.

$100 deductible per calendar year for each
subscriber and family member with a maximum
of three deductible amounts per family for
each calendar year.
Where the subscriber and one or more family
members are injured in the same accident, only
one deductible amount is applied to all Major
Medical benefits incurred as a result of the
accident.
After the deductible amount has been paid,
Blue Cross pays eighty per cent of the excess
until $1000 has been paid for expenses incurred
during any calendar year on the behalf of any
individual; and 100 per cent of all other covered
expenses during the remainder of the calendar year.
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5.
6.

s.

Any expense for Major Medical benefits incurred
in connection with an illness, disease, or
injury originating in the last calendar quarter
of the year and applied against the deductible
amount for that year shall be carried forward
to apply against the deductible amount for the
ensuing year.
Blue Gross selects the benefits which provide
the greatest total payment by Blue Gross.
The maximum amount of Major Medical expense
~ayable during any consecutive five years is
~10,000.
An insured who has received at least $1,000 in
major medical benefits may apply for reinstatement of maximum benefits by furnishing at no
expense to Blue Gross evidence of good health
satisfactory to Blue Gross.
All injuries as a result of one accident are
considered one injury, and all simultaneous
illnesses are considered one illness (12).

Advantages of WEA Medical:

This plan is comparatively

low in cost because of WEA's group buying power.

It attaches

the Major Medical Endorsement to the regular Blue Cross certificate which is issued to individual insureds.

A very

real advantage, one which is worth a great deal, is the fact
that individuals in the group cannot be cancelled as the
result of a high frequency of claims.

Many policies are non-

cancellable, which simply means that the insuring company
will continue to cover the insureds expenses during the policy
period, but it is under no obligation to renew coverage at
the expiration date.
WEA life insurance.

The WEA life insurance program

is underwritten by Occidental Life Insurance Company of
California.

It is a term insurance, with fixed premiums,
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the variable benefits being payable according to the age
group of the insured.

It includes a disability provision

and contains coverage for accidental death and dismemberment.

It can be converted to an individual plan in the event

the insured leaves WEA.

If the insured should become totally

disabled and be prevented from engaging in an occupation,
there is an extension of insurance benefits without payment
of premiums (10).

It is very low in cost and provides term

insurance protection to WEA members at premiums lower than
those available on an individual basis.

The fact that the

premium is fixed and that the amount of insurance in force
is considerably greater for the younger teacher is very important to him, because it is generally the teacher in his twenties or thirties who needs maximum life insurance protection
for his family and often cannot afford the higher premiums
associated with more permanent plans such as ordinary life.
It is the writer's belief, however, that a person's insurance program should not be limited to term insurance, such
as the WEA policy offers.
A note

.Q!!

district participation.

The Washington

State Legislature, in its 1963 session, passed permissive
legislation, allowing public school districts to participate
to a limited extent in the cost of medical insurance programs.
Each district must decide for itself whether or not it will
contribute toward the payment of premiums.

CHAPTER VII
WASHINGTON STATE TEACHERS' RETIREMENT SYSTEM
Aside from the fact that teachers came under the
Federal Social Security System a number of years ago, little
had been done over the years to improve the retirement outlook for the teaching personnel of the schools of the State
of Washington.

A teacher could look forward to eking out an

existence on what Social Security benefits were available
together with a maximum of $140 per month from the Retirement System, providing he had put in at least 35 years
service.

If he had managed to amass any savings, these or

their earnings helped, but few career teachers have been in
a position to lay a great deal of money aside for retirement
purposes.
The status of the Washington State Teachers' Retirement System had declined to the point that, from a retirement
standpoint, it was considerably more advantageous to be
employed in a state-supported occupation other than teaching.
Although agitation for a retirement system comparable to that
of other state employees was instigated, little seemed to be
accomplished until the meeting of the 1963 Washington State
Legislature.

Here changes were instituted in the Retirement

System which brought teacher retirement more in line with
that of other state employees.

The basic outline of the

old and new systems offer a considerable contrast.
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Principal provisions of the system in effect until
July 1, 1964 (6:18-19):
1.
2.

A pension is granted of $4.00 per month for each
year of creditable service up to a maximum of
thirty-five years.
An annuity is purchased by the member's accumulated contributions of five per cent of his
annual salary up to $4500, with the option of
contributing five per cent of his total salary.
A temporary disability allowance is granted of
$100 per month, not to exceed twenty-four
months, but only if the disability is for at
least sixty days.
Survivor benefits are allowed of up to $50
per month.
A minimum of twenty days of service in a
school year is required to maintain active
membership.

Basic changes under the~ system effective July 1,
1964,

.Q.!:.

1.

2.

the close of the 1963-64 school year (5:1-4):
An annual pension of 1/120 x average salary for
the five highest compensated years in the last
ten, excluding any salary in excess of $10,000
per annum, x the total years of service credit
established.
Beginning July 1, 1964, teachers will contribute
five per cent of their total income not in
excess of $10,000, this to be credited to the
annuity fund.
The temporary disability allowance will be
increased to $120 per month.
A minimum of ninety days of service in a school
year is required to maintain active membership.
A death benefit of $300 is payable upon the
death of a member while in service at least one
year, or $150 to the beneficiary of a retired
member who had been in full-time service at
least ten years in Washington.

The principal effect of the revised retirement system
£!! the public school teacher of Washington.

To most teachers,

the principal question regarding the new retirement system is,
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"What is this going to give me per month upon retirement?"
The other aspects of the program take on a role of secondary
importance to that of the monthly pension.

The answer to

the question, of course, depends upon the average earnings of
the teacher during the best compensated five years during the
last ten years of service.
The writer has chosen two hypothetical examples to help
to show the increased benefits of the new system over the old:
l.

A teacher puts in thirty years of service, with

his best-compensated five years averaging $8000 per year.
Under the old system, the amount earned per year makes no
difference, and the teacher receives 30 x $4 or $120 per month
pension.

Under the new system, the monthly check amounts to

$167, rounded to the nearest dollar, an improvement of $47
over the $120 previously available.
2.

A principal serves Washington schools thirty-five

years.

He averages $10,000 over his best-compensated five

years.

Under the outgoing system, he receives $140 per month;

under the new, he obtains $244, once again rounded to the
nearest dollar, an improvement of $104.
It is plainly seen that the new retirement program is
weighed to favor the person in the higher income brackets
during his productive days.

This, along with the fact that

salaries are considerably better for those individuals with
advanced degrees, should help to provide incentive for the
young teacher to attempt to obtain an advancea degree and
to make teaching a life-long career.

CHAPTER VIII
SUMMARY
In summary, the writer has pointed out that a somewhat greater salary should not be the sole criterion upon
which to base a move from the State of Washington to another
state.

The teacher contemplating a change would do well to

take a hard look at the non-salary benefits the teachers of
Washington may enjoy.

These include low-cost auto, hospital-

medical-surgical, salary replacement, and life insurances;
the Washington Teachers' Credit Union, with the lowest newcar financing rates available from any major credit union
in the United States; and a newly-revised teachers' retirement
program with considerably increased provisions over the one
which it replaces.
The above-mentioned insurance benefits are not automatically in force.

Although they are easy to obtain, the

teacher must take it upon himself to inquire about and purchase them, and he must pay for them himself unless the
district elects to pay a portion of medical insurance premiums.

This is in contrast to insurance provisions of

industry, with the employer often paying part or all of the
cost of various health and life insurance premiums, with
resultant tax advantages to the employee.
The need for increased salaries is not be be discounted; they are necessary for the education profession to
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attract the type of personnel it needs, and it is to be
expected that they will continue to rise in order to keep
pace with those of industry.

However, it would be in the

interests of teachers for the districts to pay all or part
of the bills for medical, salary replacement, and life
insurances because money thus expended would not show up in
the employee's paycheck and therefore would not be taxable
to him.

The writer feels that school districts should con-

sider the avenue of approach already outlined by industry
as an increased incentive for promising persons to enter and
remain in the educational field.
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